OPG Commission meeting
Director Report
04.28.2021

Purpose: The Director Report will provide detailed information about new matters,
updates about the previous month’s matters, and next steps for the following
month. The Director will provide the Director Report to all Commission members.
Questions about the Director Report will be addressed at the Commission
meetings, if necessary.

Attachments for the 04.28.2021 meeting:

e Attachment 1: SCAO/Judicial Provided Monthly Budget Summary as of
03.02.2021

e Attachment 2: MOU with Mental Health Center of Denver
e Attachment 3: Policy 6.10 Internal Ethics Committee (No changes from
March meeting)

l. Budget Update.
a. | previously provided the April 2021 monthly budget report that
is provided to me from Hugh Wilson, Judicial Budget Manager.
See Attachment 1.

b. Deb Hutson/OBH Manager of Momentum and Transitional
Services Mr. Wilson submitted a Budget Amendment. The JBC
approved the Budget Amendment allowing OPG to hire a 1.0 FTE
Public Guardian to take on a limited caseload of OBH/Momentum
clients. A long bill should be signed around May 1, 2021. | will
have a job posting available to publish as soon as the bill is signed.
In the meantime, AAG Enck and | are working on an Interagency
Purchase Order or MOU with OBH to have in place for July 1,
2021, when the funds will be available.



c. AAG Enck assisted with establishing a MOU with Mental Health
Center of Denver (MHCD). Many OPG clients have mental health
needs and mental health certifications that are addressed by
MHCD. See Attachment 2.

d. Discussion with Chair Lesco and AAG Enck regarding the potential
need to file motions related to authority to access client financial
information to obtain/maintain benefits. Even with the basic
authority and language authorizing the OPG to obtain bank
statements, etc. financial institutions are not giving OPG
information. There is an additional issue regarding the potential
need of OPG to request authority to close and transfer client
funds (via hand delivery of a check) to Colorado Fund for People
with Disabilities once CFPD becomes OPG clients’ Representative
Payee.

i. Medical Legal Partnership is willing to assist in representing
the OPG.

i. I am in discussions with Guardians ad Litem and Court
Appointed Counsel appointed during the petition process to
file motions on behalf of the OPG client.

iii. Various email correspondence with Probate Court to address
clarifying language in Orders regarding OPG authority for
some financial management.

e. SCAO JBC representative is running a bill to correct technical
statutory errors. The JBC is scheduled to hear this bill on April 21,
2021.

i. House Bill 19-1045 (May 2019) extended the potential wind-
up date if the Pilot Program is not continued/expanded to
12.31.2023

ii. Technical correction requests to match the extension date of
12.31.2023 as identified in C.R.S. 13-94-111:

2



iii. C.R.S. 13-94-108(2): this change is required so that the OPG
Cash Fund does not revert to the General Fund at the end of
FY21, leaving the OPG without funds. The exact request is to
change the end date to 06.30.2024, the end of the fiscal year
after the potential wind-up date of 12.31.2023

iv. C.R.S.13-94-102(2) (ll) (b): this change is required so that the
OPG can be fully evaluated by the General Assembly in 2023.
The exact request is to change the year to 2023, instead of
2021

Stakeholder Engagement Plan — In progress.
a. Stakeholder Advisory Panel applications are completed but will
wait to disburse and post until the member criteria is established.

Colorado OPG Pilot Program Operating Policies Updates — In
progress. Operating Policies and Manual will be posted to CO OPG
Website once updates are complete.

a. Policy 6.10. Internal Ethics Committee (IEC) — In progress. See
Attachment 3 — no changes from March meeting. If there are
updates to the written policy, the document will be provided as
meeting materials as soon as possible.

b. Policy 8. Ensuring Systemic Equality Services Standards — In
progress, no update from last meeting.

c. Policy 5. Colorado OPG Fiscal Policy — Client Emergency Fund —
In Progress, no updates. | am drafting an addition to Policy 5 to
allow for a Client Emergency Fund. The intent of this policy is to
address true emergency needs for clients, such as funds for
housing/placement and only after all community services have
been pursued and exhausted.



d. Trainings and Projects

Vi.

Vii.

Resource Project - Ongoing. Team review of other
organization’s online resources, etc. for creation of
targeted and organized resources for CO OPG internal
purposes and CO OPG website purposes

Individual Director and guardian training for CGC National
certification: In progress.

Equity, Diversity, and Inclusion Training: received approval
from Department of Personnel and Administration (DPA). |
completed the training on 03.16.2021. All but one staff has
completed the training by April 1, 2021. The one staff is
having technical issues with the Modules, which are being
addressed with DPA.

03.25.2021: Training with Megan Butler and Peggy Roling —
Covell Care & Rehabilitation

04.14.2021: Attend Denver Forensic Collaborative meeting

Colorado Gerontological Society Aging in Place webinar
series:
a. 04.15.2021: Using Technology to Stay in Your Home
b. 05.20.2021: Living with Someone — Family, Friends of
Roommates
c. 06.17.2021: Downsizing to a Smaller Home
d. 07.15.2021: Bringing Services into the Home

CU Anschutz Emotional and Mental Health in Older Adults
Spring webinar series
a. 04.15.2021: Mindfulness: A Practical Approach for
Savoring Moments in Each Day
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b. 04.22.2021: Connect & Engage: Understanding
Loneliness and Forging Deeper Relationships

c. 04.29.2021: Adding Structure to Life with Flexibility
and Purpose

d. 05.06.2021: Maintaining Healthy Cognitive Living

viii.  04.16.2021: Ethical Framework for Medical Decision-
Making and Case Examples - Dr. Jackie Glover, CU Anschutz
Professor, Department of Pediatrics and the Center for
Bioethics and Humanities, Director of of the Humanities,
Ethics and Professionalism (HEP) thread in the School of
Medicine curriculum

ix. Rescheduled to 04.30.2021: Presentation by Jane Barnes —
Benefits in Action Executive Director

X. TBD: Compassion Fatigue workshop and a Social Justice
training through Center for Trauma & Resilience

e. Intake Eligibility, Prioritization and Referral Process.

i. Update on number of registered users, referrals, accepted
cases, etc. as of 04.21.2020. An update will be provided at
the 04.28.2021 meeting.

1. 45 Active guardianships
2. 21 referrals pending in court proceedings [see
withdrawn]
3. 7 Partial/Incomplete referrals
4. 5clients passed away since CO OPG appointment (all non-
COVID related)
5. Declined referrals
1. Expired/Incomplete information — 2
2. Withdrawn by Ft. Logan - 1
6. 42 streamlined referrals (Non-Denver County) — Declined
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Arapahoe County — 8
Boulder County — 3
El Paso County - 5
Garfield County - 1
Gunnison County — 1
Huerfano County - 3
Jefferson County — 2
Lake County - 1

W oo N WNER

. La Plata County —2
10.Larimer County - 4
11.Las Animas County - 2
12.Mesa County — 2
13.Montrose County — 2
14.0tero County — 3
15.Pueblo County -1
16.Washington County - 1
17.Weld County - 4

ii. Rocky Mountain Human Services (RMHS) — See |.b.

1. Momentum/Community Transition clients. This program
is considering funding additional OPG FTE to primarily serve
this clientele

2. Mill Levy Program clients. I'm in discussions with the
Program Director for referrals. RMHS established a
relationship with Chris Brock — Colorado Cross-Disability
Coalition, Managing Attorney of Probate Power, to make
referrals and serve as legal counsel for Mill Levy eligible
clients. The OPG received and accepted 2 referrals from this
relationship so far



f. Data gathering - In progress. Research Assistant.

Grant Yoder, Research Assistant will present at a future
meeting. Grant and | meet weekly. Some preliminary key
items to Phase I:

1. National and local literature review

2. Adding some data collection during the referral process
and as we begin servicing clients, such as: Public Safety,
Housing, Hospital expenses and Medicaid/Medicare
reimbursement, CMHI expenses and costs

3. Creating a Needs Assessment plan/Survey to qualify the
statewide need for public guardianship services

4. Creating a Mind Map for data collection partnerships

03.09.2021: Meeting with Natalie DeVille, Director -
LifeWork Aging Solutions — Lutheran Family Services (LFS),
and Flavia Zarcula — Grant Manager - Lutheran Family
Services regarding potential research partnership and grant
partnership to address data collection required in C.R.S. 13-
94-105 (Director Report requirements). LFS directed that |
follow up with LFS in Mid-May

03.29.2021: Meeting with Paula Henry of the Colorado LTC
Community Ethics Committee for data gathering discussion

05.05.2021: Meeting with Pikes Peak Elder Abuse Coalition
Guardianship Collaboration group regarding data collection
in Colorado Springs area

Various dates: Email correspondence with Jessica Brill - SCAO
Research & Data Manager regarding statewide data
collection



IV.  Colorado OPG Strategic Plan. Draft previously provided — no
updates.

V. Stakeholder Meeting Update since 03.24.2021.

a. 03.26.2021: Joint live webinar entitled “Legal Guardianship”
with Colorado Gerontological Society

b. 03.29.2021: Phone conference with Paula Henry, Social Services
QIS — Vivage, regarding presentation to Social Workers and
assistance with data gathering

c. 03.31.2021: | provided Guardianship Training and OPG
presentation to OBH CHMI Staff

d. 04.01.2021: Attend and provided OPG update at Colorado LTC
Community Ethics Committee meeting

e. 04.06.2021: Phone conference with Sherry — SkyRidge Medical
Center, regarding potential referral

f. 04.08.2021: Presentation to Vivage Social Workers

g. 04.12.2021: Check-in meeting with Whitney Nettleton — Denver
County APS and Dave Berhnart — City Attorney’s Office

h. 04.15.2021: Presentation to SkyRidge Medical Center Social
Workers and Case Managers

i. 04.14.2021: Attend Denver Forensic Collaborative meeting

jo 04.21.2021: Email correspondence with Laurie Kullby — Leads
Contract Coordinator, CDHS and Deb Hutson - Program
Manager, CDHS, regarding Interagency Purchase Order for
funding new FTE Public Guardian position



k. Various dates: Meeting with Pia Dean, Marc Scanlon, Jessica
Farmen - Medical Legal Partnership, regarding potential
partnership to file motions for OPG as indicated in section ll.e.

|. Various dates: Email correspondence and meetings with Hugh
Wilson — Budget Manager, SCAO and Deb Hutson — Program
Manager, CDHS regarding funding partnership



Attachment 1. OPG Personal Services and Operating Summary - FY21 - as of 04.06.2021

OPG Personal Services and Operating Summary - FY 2021 As of 4/6/2021 Cash Fund Balance

Projected
PRIOR | YTD Revenue [Revenue less
YEAR less YID |Projected

(FY 2020) Expenses |Expenses

YTD + Surplus /

Budget Type Budget [Projected Exp| (Deficit) Total Revenue| $1,038,857| $743,542 $1,106,292
Personal Services $560,000| $ 551,049 $8,951|YTD + projected expenditures Total Expenditures| $220,886 $432,823 $733,844
Operating $173,844( $ 86,912 $86,932|Balance remaining for operating Net Change | $817,971| $310,718 $372,448
Total Appropriation $733,844 $637,961 $95,883|Total remaining in program line Beg Fund Balance S0 $817,971 $817,971

= Fund Balance| $817,971 | $1,128,689 $1,190,419

Actuals Projections
March
Salaries Pos. # July August September October November December January February  Payroll April May June Year-to-Date
Sophia Alvarez 87001 $ 958 $ 958 S 9,583 $ 115,000
America Paz Pastrana 87002 $ 4,467 S 4,467 S 4,467 S 53,684
Jacquelyn Beal 87003 $ 5000 $ 5000 $ 5,000 $ 60,000
Erin McGavin 87004 $ 4833 $ 4833 S 4,833 S 58,000
Camille Price 87005 $ 4833 $ 4833 S 4,833 S 58,000
Rhonda Sanchez 87006 $ 4833 $ 4833 S 4,833 S 58,000
Total Salaries $ 33,530 $ 33,530 $ 33,670 $33550 $ 33,550 $ 33,550 $ 33,550 $ 33,550 $ 33,550 $33,550 $ 33,550 $ 33,550 $ 402,684
Employee Benefits $ 12,415 S 12,343 S 12,375 $12,348 $ 12,348 $ 12,348 $ 12,365 $ 12,365 $ 12,365 $12,365 $ 12,365 $ 12,365 $ 148,365
Actuals

1920 -Other Professional Services S 30,850

1940 -Medical Services
1960 -Professional IT Services S 7,385
2255 -Rental of Meeting Rooms & Leased Space S 13,810
2513 -Mileage Reimbursement (Employee) S 539
2631 -Communication Services from Outside Sources S 2,725
2680 -Printing & Reproduction Services - Vendors S 18
3110 -Identification & Safety Supplies S 12
3121 -Case Jackets S 2,235
3123 -Postage S 225
3140 -Noncapitalized IT Software S 480
3145 -Noncapitalized IT Purchases S 1,315
4220 -Registration Fees S 4,000
4256 -Other Employee Benefits - Eco Pass S 1,509
Total $ 2,709 $ 11,213 $ 2,185 $ 15,123 $ 9,211 $ 7566 $ 6,225 $ 2,88 $ 8374 $ 7,140 $ 7,140 $ 7,140 $ 86,912

avg monthly operating expenses

| Over/(under) Program Line $95,883|
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Attachment 3. MOU between COPG and MHCD

’%

Mental Health Centero'Denver

MEMORANDUM OF UNDERSTANDING

This MEMORANDUM OF UNDERSTANDING (“MOU”) is made by and between the Mental
Health Center of Denver ("MHCD”), a Colorado non-profit corporation, located at 4141 E. Dickenson
Place, Denver, CO, 80222 and Colorado Office of Public Guardianship (“COPG”), a state agency,
located at 3900 East Mexico Avenue, Suite 300, Denver, Colorado 80210. MHCD and COPG are
hereinafter individually referred to as the “Party” and collectively as the “Parties”.

RECITALS:

WHEREAS, MHCD is the Community Mental Health Center for the City and County of
Denver, Colorado and provides behavioral health services;

WHEREAS, COPG is the public provider of guardianship services for indigent and
incapacitated adults in the City and County of Denver; and

WHEREAS, the parties wish to coordinate services and cooperate in joint efforts as mutually
agreed upon to serve clients of COPG and MHCD.

AGREEMENT:

NOW THEREFORE, in consideration of the mutual agreements herein contained and subject to
the terms and considerations herein stated, the Parties agree as follows:

SECTION ONE
GENERAL TERMS

1.00 Standards/Rules/Regulations: At all times during the term of this MOU, MHCD and
COPG will abide by all applicable standards, rules, regulations, policies and procedures as
they currently exist, and may hereinafter be amended, of the Colorado Department of
Human Services, Office of Behavioral Health (“OBH”) and any other applicable licensing
authorities. The Parties further agree to abide by all state and federal laws and pertinent
state and federal regulations, as amended.

1.01 Confidentiality: COPG agrees to hold in confidence all information and materials,
pertaining to persons which COPG may have access to in performing its services
pursuant to this MOU, as required by confidentiality policies and procedures prescribed
by OBH, Health Insurance Portability and Accountability Act (HIPAA) Administrative
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1.02

1.03

2.00

2.01

2.02

Simplification Regulations found at 45 CFR 160, 162, and 164 and MHCD, including,
without limitation, lists, charts and records, individual treatment plans, service plans and
any other related information and materials regarding the identity, address, medical
history and all other relevant information regarding persons receiving services from
COPG and/or MHCD. COPG agrees not to (i) disclose such information or materials to
any such person or entity not a party to this MOU, or (ii) use such information for
purposes other than fulfilling its obligations hereunder, except in accordance with MHCD
policies and procedures, the COPG’s authority as public guardian, any applicable court
order, or as required by applicable law.

Maintenance of Records: COPG shall maintain a complete and confidential file of all
records and other written materials which pertain to the services provided pursuant to this
Agreement and shall maintain such records for a period of three (3) years after the date of
termination of this Agreement or for such further period as may be necessary to resolve any
matters which may be pending.

Marketing/Public _Relations: COPG agrees to obtain prior approval from MHCD’s
Marketing Director prior to the release of any information concerning the subject matter of
this Agreement or use of the MHCD name or logo. MHCD agrees to obtain prior approval
from the COPG Executive Director prior to the release of any information concerning the
subject matter of this Agreement.

SECTION TWO
WARRANTIES

Representations and Warranties: The Parties hereby represent and warrant that:

e All state and federal laws, rules and regulations which may be applicable for the
performance of the obligations hereunder, have been complied with;

e The Parties are free and have full right to enter into this Agreement and perform all
obligations hereunder;

e The Parties possesses the expertise and skill to perform the services required by this
Agreement; and

e The Parties and their employees or agents shall not participate in the selection, or the
award or administration of a contract or subcontract supported by federal funds if a
conflict of interest, real or apparent, would be involved.

Exclusion from Federal and State Health Programs: COPG understands that MHCD is
a recipient of funds from the United States Department of Health and Human Services
(HHS) and, therefore, cannot contract with individuals or entities that are excluded from
federal or state health programs. COPG is not excluded or the subject of a proposed
exclusion from any state or federal health program. If COPG becomes excluded from
federal or state health programs, COPG shall immediately notify MHCD, and MHCD
may immediately terminate this Agreement.

Restrictions on Lobbying: COPG certifies, to the best of its knowledge and belief that:

12



DocuSign Envelope ID: 812492D9-BD08-493A-B19E-B296B98384AD

2.03

2.04

3.00

4.00

e No federal appropriated funds have been paid or will be paid by or on behalf of COPG,
to any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with the awarding of any contract, and the
extension, continuation, renewal, amendment, or modification of any contract, grant,
loan or cooperative agreement that utilizes federal funds.

e Ifany funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency,
a Member of Congress, an officer or employee of Congress in connection with this
federal contract, grant, loan, or cooperative agreement, COPG shall complete and
submit Standard Form - LLL, "Disclosure Form to Report Lobbying", in accordance
with its instructions.

e COPG shall require that the language of this certification be included in the award
documents for sub awards at all tiers (including subcontracts, sub grants and contracts
under grants, loans, and cooperative agreements) and that all sub recipients shall certify
and disclose accordingly.

Licenses/Approvals/Insurance: COPG certifies that, at the time of entering into this
Agreement, COPG currently has in effect all necessary licenses, certifications, approvals,
insurance, etc. required to properly provide the services and/or supplies covered by this
Agreement. Additionally, all employees of COPG performing services under this
Agreement shall hold the required license or certification, if any, to perform their
responsibilities. COPG shall provide proof of such licenses, approvals, insurance for
subcontractors and employees of COPG within three (3) business days if requested by
MHCD. Any revocation, withdrawal or nonrenewal of necessary license, certification,
approval, insurance, etc. required for the COPG to properly perform this contract shall be
grounds for termination of this contract by MHCD.

Liability Insurance: Liability Insurance: COPG is a “public entity” within the meaning
of the Colorado Governmental Immunity Act, 24-10-101, et. seq., C.R.S. as amended (the
“Act”), COPG shall maintain such insurance, by commercial policy or self-insurance, as is
necessary to meet its liabilities under the Act. Proof of such insurance shall be provided
upon request by MHCD.

SECTION THREE
DUTIES OF THE PARTIES

Duties: Communication and coordination of services will be performed in accordance
with Exhibit A, attached and incorporated herein to this MOU.

SECTION FOUR
TERM AND TERMINATION

Term: The term of this Agreement shall commence on the date that all parties have
executed this Agreement and shall continue unless otherwise terminated as provided
hereunder.
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4.01

5.00

5.01

Termination Provisions: This Agreement may be terminated as follows:

(A) Upon thirty (30) calendar days prior written notice by MHCD to COPG, effective on
the last day of such 30-day period.

(B) Upon thirty (30) calendar days prior written notice by COPG to MHCD, effective on
the last day of such 30-day period.

(C) Immediately by either Party for “cause” upon written notice to the other Party. For
purposes of this Agreement, “cause” can include, but is not limited to the following:

e  MHCD receives a reduction in funds;

e Immediately, in the event either Party violates confidentiality policies and procedures
or jeopardizes the health, safety or welfare of any persons receiving services pursuant
to this Agreement;

e Immediately, with respect to a Party, upon the commencement of any proceeding
under any bankruptcy or insolvency laws by or against such Party; or

e Immediately, with respect to all Parties, if either Party ceases to do business, or upon
the commencement of any proceeding under any bankruptcy or insolvency laws by or
against either Party.

(D) This Agreement may be terminated by a Party in the event of non-compliance with any
obligation in this Agreement and failure to achieve full compliance or submit a plan of
corrective action within thirty (30) calendar days after giving written notice to the other
Party of non-compliance. If full compliance is not achieved or a plan of corrective action
is not submitted within the thirty (30) calendar days after notification, the Agreement may
be terminated immediately.

(E) Termination of this Agreement does not terminate any of the duties, obligations, and
authorities of a COPG employee pursuant to any applicable court order appointing the
COPG employee as guardian for any MHCD client.

SECTION FIVE
MISCELLANEOUS PROVISIONS

Entire Agreement: This Agreement, together with any exhibits, appendices or addenda,
constitutes the entire understanding and agreement between the Parties with respect to the
subject matter hereof and supersedes any prior or contemporaneous negotiations,
understandings, and agreements between the Parties, whether written or oral.

Counterparts: This Agreement may be executed in counterparts, each of which shall be
deemed an original, but all of which together shall be deemed to be one and the same
agreement. A signed copy of this Agreement delivered by facsimile, e-mail or other
means of electronic transmission shall be deemed to have the same legal effect as
delivery of an original signed copy of this Agreement.
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5.02

5.03

5.04

5.05

5.06

Modification of Contract: This Agreement may be amended, supplemented or changed
only by written agreement signed by both Parties.

Waiver: If a Party to this Agreement waives any provision of this Agreement, the waiver
shall apply only to that provision, and not to any other provision(s) of this Agreement. No
waiver shall be effective unless it is in writing and signed by the Party waiving the
provision. Failure of a Party to enforce compliance with the terms and conditions of this
Agreement shall not be construed as a waiver of the right to exercise the same at any
time.

Severability: In the event any term or condition of this Agreement is determined through
legal process or change in applicable law to be invalid or unenforceable, such term or
condition shall be severed from this Agreement and the remaining terms and conditions
shall be given their full force and effect.

Headings: The headings of this Agreement are for purposes of reference only and shall not
limit or otherwise affect the meaning thereof.

Notices: Any notice required or permitted under this Agreement shall be in writing and
delivered to the other Party, by hand, by overnight carrier, or sent via Certified Mail, Return
Receipt Requested, postage prepaid, addressed as shown below. Notice shall be deemed
given on the date delivered by hand or, if mailed, on the earlier of the date the Return
Receipt is signed or three (3) days after such notice is deposited in the U.S. Mail. In addition
to, but not in lieu of hand-delivery, overnight carrier, or U.S. Mail, notice may be sent by
email to the email address provided below, or such other address as either Party shall
designate in writing to the other in accordance with the above.

IF TO MHCD:

Mental Health Center of Denver
4141 East Dickenson Place
Denver, CO 80222

Attn.: Director of Payer Strategies
Phone: 303-504-6630

Email: Contracting@MHCD.org

IF TO COPG:

Colorado Office of Public Guardianship
3900 East Mexico Avenue, Suite 300
Denver, Colorado 80210

Attn: Sophia M. Alvarez J.D., M.S., Director
Phone: 720-552-5215

Email: Sophia.Alvarez@colorado-opg.org
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5.07

5.08

5.09

5.10

5.11

Assignment: This Agreement shall inure to the benefit of and be binding upon MHCD, its
successors and assigns. The rights and benefits of COPG under this Agreement are personal
to COPG and no such right or benefit shall be subject to voluntary or involuntary alienation,
assignment or transfer without the prior written consent of MHCD which consent may be
withheld for any reason.

Smoke, Tobacco, Weapon & Drug Free Campus: MCHD maintains an environment that
is free of weapons, smoking, tobacco, illegal drugs, and alcohol. The following are
prohibited at/on MHCD premises (that is, indoor and outdoor property owned, leased,
operated, or otherwise under the control of MHCD): (1) weapons or any item that can be
construed as a weapon (a weapon is defined as any item designed, used, or threatened to
be used for inflicting bodily harm or physical damage), with the exception of law
enforcement; (2) smoking, e-cigarettes, vaping, and the use of tobacco in an form or by
any method; (3) consumption of alcohol or possession of an open container of alcohol
(except for individuals or entities who possess a valid liquor license and are catering an
event for MHCD); (4) use, possession, sale, or distribution of marijuana (which remains
illegal under federal law); and (5) use, possession, manufacture, distribution, sale,
solicitation, or purchase of controlled substances not prescribed to the individual or other
illegal drugs. COPG, COPG employees, and COPG subcontractors shall not engage in any
prohibited activities while at/on MHCD premises.

Backaround Checks: COPG shall ensure that all their employees performing work for or
providing services to any client of MHCD are subjected to a criminal history background
check. Such checks shall be conducted on all names, including alias names, and include
county, state, and federal checks based on residence for the preceding seven (7) years. All
checks must include both misdemeanors and felonies. Checks must be completed before
any employee of COPG begins work or services under this Agreement, whether brought
on at the outset of the Agreement or an any other point during the term of the Agreement.
In determining whether an employee of COPG is suitable to work for or provide services
to any client of MHCD, COPG shall consider the number of convictions; nature,
seriousness, and date of occurrence of each offense; relevance of the crime committed in
relationship to the work or services to be performed; the potential risk to MHCD assets,
property, employees, persons served, and visitors; and the nature of MHCD’s business as
a provider of mental health services to adults and children.

Relationship of the Parties: The relationship of the Parties is that of independent Parties to a
contract and not employees. Nothing in this Agreement shall be construed to give rise to a
partnership or joint venture between the Parties.

No Liability for Taxes: COPG acknowledges and agrees that MHCD shall not have any
obligation or liability whatsoever to COPG, its successors, assigns or creditors for federal
or state income or employment tax withholding, payment of employment or unemployment
insurance contributions, minimum wage requirements, workers’ compensation coverage,
or other similar taxes or liabilities, by reason of COPG’s status as an independent
contractor. SPECIFICALLY, COPG ACKNOWLEDGES THAT COPG IS NOT
ENTITLED TO WORKERS’ COMPENSATION OR UNEMPLOYMENT
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5.12

5.13

5.14

5.15

5.16

INSURANCE BENEFITS UNLESS WORKERS’ COMPENSATION OR
UNEMPLOYMENT COMPENSATION COVERAGE IS PROVIDED BY COPG
OR BY SOME ENTITY OTHER THAN MHCD, AND THAT COPG IS
OBLIGATED TO PAY ALL FEDERAL AND STATE INCOME TAX ON ANY
MONEYS PAID TO COPG PURSUANT TO THIS AGREEMENT. COPG will be
required to sign a worker’s compensation release form, if requested by MHCD.

Indemnification: MHCD shall be liable for any and all claims, costs, and expenses arising
from or out of any alleged negligent act or omission of MHCD, its agents or employees, in
the performance of its obligations under this Agreement. To the extent allowed under the
Colorado Governmental Immunity Act, COPG shall be liable for any and all claims, costs
and expenses arising from or out of any alleged negligent act or omission of COPG, its
agents, subcontractors or employees, in the performance of its obligations under this
Agreement.

Waiver of Subrogation: COPG and COPG’s subcontractor agree to waive all rights of
subrogation against MHCD under COPG’s General Liability, Workers Compensation
(Employers Liability) and Auto Liability policies.

Governing Law and Venue: This Agreement and the Party’s actions under the Agreement
shall be governed and construed under the law of the state of Colorado, without reference
to conflict of law principles, and agree to adjudicate any actions or proceeds in Denver
County, Colorado. The Parties hereby expressly consent to the jurisdiction and venue of
the federal state courts within the state of Colorado.

Disputes: Except as herein specifically provided otherwise, disputes concerning performance
of this Agreement which cannot be resolved by the designated contract representatives of each
Party shall be referred in writing to a senior management staff member designated by COPG
and the appropriate Program Director of MHCD. Failing resolution at that level, disputes shall
be presented in writing to the Executive Director of COPG and the Chief Operating Officer
of MHCD for resolution. This process is not intended to supersede any other process for the
resolution of controversies provided by law.

Anti-Discrimination Policy: MHCD recognizes the diversity and worth of all individuals
and groups in our society. It is the policy of MHCD that there will be no discrimination or
harassment of individuals or groups based on race, color, religion, age, sex, disability,
national origin, military service, pregnancy, sexual orientation, gender identity or
expression, genetic information, or marital status in any programs, events, activities, or
employment.
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The Parties hereto have executed this Agreement effective on the date first above written but
it is not considered a fully executed contract until executed and dated by the Parties hereto.

MENTAL HEALTH CENTER OF DENVER

DocuSigned by:

(anl (ot 4/20/2021

By g 23F852EDO77CAAS...

Carl Clark, M.D. Date
President and Chief Executive Officer

COLORADO OFFICE OF PUBLIC GUARDIANSHIP

By: W 42/ el
T Shahiy, (). luarez
Frecukive Directo—
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EXHIBIT A

Duties of the Parties under the MOU between COPG and MHCD

1. Duties of the COPG. For each client mutually served by the COPG and MHCD, the
appropriate staff member of the COPG will:

a. Have the authority to sign all intake documents, including, but not limited to, the
Consent to Treat for people coming into the Mental Health Center of Denver
(MHCD).

b. Sign a Release of Information, as needed, for any other provider and MHCD to
discuss and consult regarding the client;

c. Attend appointments with the client and their psychiatrist or nurse practitioner,
which will be the opportunity for COPG to ask questions and be provided with
information about medications and treatment.

2. Duties of MHCD. For each client mutually served by the COPG and MHCD, the
appropriate staff member of MHCD will:

a. Contact the COPG guardian within 24-48 after any minor medication change
between provider appointments to inform the guardian of the change;

b. Except in the case of an emergency, contact the COPG guardian prior to any
major medication change to request consent of the guardian, with no major
medication changes to be made without the consent of the guardian.

3. Access to Records. COPG staff can obtain medication lists and treatment notes from
MHCD’s medical records on a monthly basis or more frequently if clinically necessary,

by:

o

Calling 303-504-6510; or

b. Emailing the record request to medrecords@mbhcd.org, using the form available at
https://mhcd.org/wp-content/uploads/2020/06/Request-for-Records-Frequently-
Asked-Questions-and-Request-Form-3-2020-English.pdf.

COPG email requests for records will be sent from the email address, Info@Colorado-
OPG.org, and sent electronically by MHCD to COPG at the same email address.

4. FEee for Records. COPG will not be charged for requests for records under Paragraph 3,
from the effective date through end of fiscal year 2022. During this time period, MHCD
will provide COPG with a monthly invoice marked “No Charge.” COPG will use the
“No Charge” invoices to determine estimated budget needs for fiscal year 2022. The
parties agree that COPG will begin paying fees for records in July 2022, with amount to
be determined at that time.
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Attachment 3. IEC excerpt policy - red is updated policy

Policy 6.10. GUARDIAN SUPERVISION

a.

f.

The Colorado Office of Public Guardianship (OPG) shall model the highest standard of
practice for guardians to improve the performance of all guardians in the state. As such,
the Colorado OPG will provide experienced supervision and support to all Public
Guardians. National Guardianship Association Standards of Practice for Agencies and
Programs Providing Guardianship Services Standards | — lll, V, and VI; National
Guardianship Association Ethical Principles; National Guardianship Association Standards
of Practice 1 —16, 23, and 24.

As such, the Director will seek certification from the Center for Guardianship Certification
for National and Master Guardianship certifications within five years of employment with
the Colorado OPG.

The Colorado OPG training and curriculum for Public Guardians is geared toward
becoming certified. Public Guardians are strongly encouraged to pursue National and
Master Guardianship certifications within five years of employment.

The Director for the Office of Public Guardian shall meet with each Public Guardian for a
guarterly case review to ensure that individual goals are being met of both the Public
Guardian and the wards whom the Public Guardian serves. These case reviews will be
scheduled at a mutually agreed upon time and may take place in person or via an
electronic meeting platform.

. A weekly team meeting is required of all staff members. The meeting may take place in

person or via electronic meeting platform. The meeting is intended to serve as a way to
touch base with all team members to update about cases that are currently at the
forefront of each Public Guardian. The weekly meetings are also designed to be a way in
which Public Guardians can problem solve with one another and consult with other
members of the team about resources, strategies, and ideas. Finally, the weekly meeting
serves as a way to announce information, receive feedback as a group, etc.

The Office of Public Guardian will establish an Internal Ethics committee process for
decisions that are ethically complex or controversial. The Ethics committee will establish
guidelines for decision making in such controversial or complex areas. Generally, the
process will take place as follows:

1. General Guidelines are available, but it must be recognized that ethical concerns

may be considered on a case-by-case basis. In situations where the client’s desires
are unknown, it is especially important to follow ethical guidelines and input:
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i. The Public Guardian may handle routine medical decisions that do not
require the guardian to seek further consultation outside of the weekly
individual conference with the Director.

ii. The Public Guardian may handle placement matters that do not require
the guardian to seek further consultation outside of the weekly individual
conference with the Director. Should a more restrictive placement than
the current placement be recommended, the Public Guardian and Director
may consult the Internal Ethics Committee.

iii. The Public Guardian must consult with the Director and the Internal Ethics
Committee for high-risk medical procedures or interventions that require
guardian consent.

iv. The Public Guardian must consult with the Director and the Internal Ethics
Committee for end of life matters that require guardian consent.

The Public Guardian will consult the Director as outlined within this policy. The
Director will review and be involved with any decision moving forward, as
necessary.

If the Director believes more input is necessary to assist in making a decision, the
Internal Ethics committee will be consulted in a timely manner depending upon
how much time is available for a decision to be made on the matter.

For an individual that is hospitalized, the Internal Ethics Committee may consist of
the Public Guardian, Director, hospital’s Ethics Committee, and appropriate
attending physician(s) and specialists.

For an individual that is not hospitalized, the Internal Ethics Committee may
consist of an putside ethicist, Public Guardian, Director, OPG Commission
member, and appropriate attending physician(s) and specialists. The outside
ethicist may be a professor of ethics, bioethics and/or humanities.

If the decision is still too complex to proceed, the Colorado OPG will ask for the
court’s involvement to guide the decision.
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